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RESOLUTION NO. 822 
 
 

A RESOLUTION OF THE CITY OF GIG HARBOR, 
WASHINGTON, EXTENDING CERTAIN POLICIES 
REGARDING VOLUNTARY EMPLOYEE FURLOUGHS AS 
CLARIFICATION OF THE CITY’S ANNUAL SALARY 
ORDINANCE.   
 

WHEREAS, due both to the economy and to the limited revenue sources 

available to local governments in the state of Washington, the City of Gig Harbor has 

experienced budget shortfalls and limitations; and  

WHEREAS, the Mayor and City Administrator have implemented layoffs in 

accordance with the 2009 and 2010 adopted budgets to help address that budget 

shortfall; and  

WHEREAS, in 2009, the City Council deemed it appropriate to create, as 

an interpretation of the annual salary ordinance, the potential for voluntary furloughs by 

City employees; and 

WHEREAS, the voluntary furlough policy expired on December 31, 2009; 

and  

WHEREAS, there is some employee interest to continue the voluntary 

furlough policy into 2010, and the employee and supervisor guilds concur with 

extending the voluntary furlough policy; and 

WHEREAS, the financial savings from voluntary furloughs would benefit 

the City; and 

WHEREAS, voluntary furloughs, if the policy is extended, would not result 

in additional overtime or compensatory time costs and would require the approval of the 

city administrator prior to being taken; Now, therefore, 
























